Everything started in college
with a disciplined course of
study enabling him to land his
first job and his first career path
that lasted 10 years.
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IcEN el 3 145 Dream job as a kid: Wanted to be a doctor, but after a rotation in the E.R., realized
0Y6 Capital the graphic nature of trauma medicine and had to reconsider career choices.
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to syndications, the better
she like it. Enjoyed building
relationships with investors
and creating partnerships.

It was a good fit.

Tokai Financial Services

Wayne, PA

Rebecca Ricci -
VP of Syndication Degree: Criminal Justice Major

Experience in
Navy with
equipment made
it similar and
familiar when it
came to working
in financing
equipment.

Building relationships

entering the banking
world out of college:
to be truly on his own,
discovering life, and

matter. A lot.

First experience with equipment finance was discounting paper & selling it...
...developing relationships that last to this day.

Liaison to the business units with

interaction with management, credit, and

Handled syndications for a business unit
and larger transactions

Gradually gained more responsibility

Administration, Sales/Capital Markets

2. Had never been done before

, Syndication Associate
DLL Almost any customer has the
potential to be syndicated or
securitized. They are two
Role was hybrid between sales and the Capital completely different products
Markets group though quickly became fulltime < - .
in the Capital Markets Group. with different strategic
purposes and results.

Perspective in hindsight. The Navy was a difficult job.

@ ® It was long, hot work days and away from family; but
it was always about doing the job well and learning
what he needed to do to get through it.
Wz inthe Mavy “Comfort with equipment.”
working with
equipment.
Tfans;‘r;On

2 Contemplating Sales but ended

Dream job as a kid: Wanted to go into a medical profession as a
veterinarian or doctor, even took Latin!

bits of insights

When a door opens, be prepared to go through it. Don’t be too frightened or hesitant.

Use your current background and experiences to navigate the new unchartered paths.
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Had limited guidance and

up staying on a credit career mentorship when assuming
3 path as it made sense with his new roles.
p—. potential growth.
background. .
Had a knack Asst Credit Manager Credit Manager
with i
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Trans Lease, Inc SNy Supervisor left and an
worked with a opportunity presented itself for
small team. him to move into a leadership
role.
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Emepglnu SVP Risk Degree: Bachelor of Applied Science, Accounting
- Dream job as a kid: Wanted to have a career in sports

Talent
Advisory
Gouncil

“To get something you’ve never gotten, you have to do something you’ve never done.”

Worked on a small ticket syndication product which:
other roles in the company 1. Was pivotal to grow syndication offerings at DLL

3. Not a significant portion of our annual syndication activity

D)D) o

Parents always said:
“If you don’t have a
plan, you’ll plan to fail.”

“You can’t @
have the
same

Always have a plan:

role, you have to ask for it, demonstrate you
have the aptitude for it and can do it.
Management can’t read your mind, you have to
tell people what you want.”

History
s

English
|

Finance

degree!

Open communication with your teams is especially important during times of change or
through transitions to make sure everyone is comfortable and to address concerns upfront.

Associate Director of Syndications

Sr Syndication Associate DLL

DLL

“Prior manager was retiring and rather than hiring a new manager
externally, he suggested that | be promoted and take over the
group. Without his belief in me and advocating on my behalf, | probably
wouldn’t have taken the next step into management. The transition
from co-worker to manager wasn’t easy, but it has been ten years now
and | have no regrets.”

The Network

Got to start
syndication
group.

&

During the covid-19 pandemic,

Funding Conference = Speed Dating

bits of insights

Be comfortable being uncomfortable. This has allowed him to
come out of this introverted self. One way is to smile and seem
inviting. Then the rest will fall back in place.

His dad instilled in him a competitive edge on what can he do better
and how can he challenge himself each and everyday to be better
than yesterday. In doing so, he doesn’t have to worry about the

In her career,
really got to
know a lot of
individuals and
kept those
connections, no
matter where
and at which
company they
worked.

VP, US Syndications

2?2

Sometimes
opportunities are
scary and can make
you nervous. The
question you have to
ask yourself is not
what happens if | falil,
but what happens if |
succeed.

Started small with 1 lender, and it took 3

All you can control is couple of

things(1) your attitude and (2)

your work ethic. Management
and your peers will see and

years to work through the legalities with the
lender, in which during the 3 years, was able
to build rapport. It become a great
relationship after the deal was closed.

external because the competition is within himself.

Chief Credit Officer, Co-Founder
0Y6 Capital

“It’s an
accomplishment
when we help others
reach their
accomplishments.”

bits of insights

You have to be creative,
detailed oriented, and like
working with people as much
as with numbers. The
syndication job requires an
even mix of financial and
social skills to be successful.

Not making a decision is still
making a decision.

If you're not willing to jump
in and take a chance, it
makes it a lot harder for

opportunities to materialize.

CHALLENGES = GROWTH

Data driven technology is
changing certain aspects by @
providing different opportunities
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through it.”

Trans Lease, Inc

specially syndications.

Bend, OR
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May 2022. Interviews conducted by Sharon McGarvey, Business Development Manager, Odessa and Camtu Vo, Digital s
Strategy Manager, Product Development, DLL. Both are members of the ELFA Emerging Talent Advisory Council. We thank
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all the interviewees for their time and most importantly sharing their career paths and stories with us. Without them, this

series would not be possible.
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